
2010-2015 
Local Memorandum Qf Under:standing 

Ull.iwd States Poml Service - Hunttngton Bea.ch, califumin 92647 
and 

PARTIES TO THI; AGR.61:M.ENT 

Amftrican Postill Wori<ons Union, AFL-cJO 
Southwest Coastal Ama I.Deal 

National Agroement 
Artiele 30 

Recognftion 

Entered intc to supplement the nationally negotiated agraemen� this represents and conatltutes the 
Agreement between the Huntington Beach Post Office{heremafter � as the "Employer'') and the 
Amerlcan Postal 1/Vorners Union, AFL-CIO, SolJthwest Coastal Area Loca�nafter known as the "Union; 
on personnel policies, practices and woooi-,g coodltions. 

This Local Memorandum of Understanding covers an craft employees of1the Hur.tfngtcn Beach Post Office In 
units ccrlified at the local lewl for wNch the Union has been certified as the Natlonsl Representative. 
The Huntington Beach Installation of the $outt,west Coastal Area Local, American Postal workers Union, 
AFL-CIO, Is hereby recognized as 1he representative Union for1he C!et'k Craft, Maintenance Craft, 
�nd the MotorVehlde Servfce Craft. 

This Memorandum or Un<lerstaodln9 has no force and effect with respect to employee$ certffle<I as excluded 
under the provisions of Mk!& 1, Section 2, of the wor1<1ng agreement. 
Should any part or this Agrurnent or any proVlSico& contained herein be 1'80dered or declared invalid by 
reason of any eXfsting or subseqtJently enacted leglslatio11 Of" by a court of competent jurisdiction, 
such Invalidation of $ueh part or provision of this 1-.�,t nil not invalidate the remaining portions of 
thls Agreement and tney shall remain in f'u1I force and effect 

By entering into ihis Agraement, the Empk>yer does-not In Mf wey � any coooept or express arr/ view 
regardil'lg internal Unio.1 procedures which are not properly determined b'/ collective bargaining, and are 
matter.; pro�rty regulated by methods outside of1hat,proce:ss,

It Is uooerstood that each iL.:am in this Loc:al Memorandum of Understanding Is startoo with ";t Is agreed", 

SecTION 1 - WASH-UP TIME 

A. The parties recognize !hat, within occupaUonal groups represemed b¥ the Union, workers may be· engaged In wor1c, whk;h can be identified as dirty or toxk:. 

B. The f:mployer shaU grant reasonable wash-up ijme to employee$ prior lo lunch and/or at tt-.e end of
tot.Jr and In accordance wilh past practice.

SECTION 2 -WORK WEEK 

A. The reguiar work week shah consist of five (5) days, With fixed days o.ff for ft!� �ular employees.

SECTION 3-GUIOEUNES FOR THE CURTAJLMENT OR1ERMINATION OF POSTAL OPERATIONS 
. 

A. Responsible Postal officials shall examine the !:lituatton lmmed!ately when lo(;al emergency condltfons
warrant. the wtlol�e closing of business and other industries. In accordance lo the impact on employees
Postal officials rnay grant Leave WithQUt Pay, Annual Leave and/or other leave,

8, They-also shall detenntne !he utilation-c:if the· scheduled·�·brtfie seventy of t.'16 speciflc needs 
of the U.S. Postal Service with speciffc emphasis on the preservatfon afthe health and \'/1.:!tfare of the 
emp{,oyees at the local instal!atlons. 

C. 'M'len an aUeged explosive device has � dl$covered ot a threat �e against lhe ?c$t21l facility and
verifie<I by a Pesta.I alld/or Huntington 8eadl Cit;' official, the fa<:llit}' ,malJ re completely !yacug!ed L'!ltit
au .safety measures have been taken by the proper aufhcrffies.



CJ. Toe Union shall be ootffied 8$ StJOn as possible when breakdowil of sir condttrorung or h88ling unfls 
re$Ult In abnormally warm or cold working condffions. Responsible Pbstal crffidals shall not only con�r 
�mperature but, humidity, air movement ancl other �rs tt,at affeaj the climate of the working envil'OMlent.

E. The Employer .::1hall b$ guided by qualified att.hooty rei:omm6Jtel8tlo� shall make the saret:y of the
employees thcir prime coocem when taking epproprlaba adl¢0$ to p Md � the saf8ty and welfare
of all employees. IM-tEin possible, a con:suJtatlon shall be held � the Unlon and the E:mp!oyer as to tha
advisability of curtailment or tennlna6on of Postal openrtk,0$, i 

F. � shall be a semi-aMual evaamtfon dnH. The Employer agrees th inform employees In each sec::tion
regardfng correct ernergeooy ptceedures st least semi-annually. l 

G. In the event of Civil or oatural disturbances or the t::Xlstes see of any ➔�ney condltfon which would cause
Postal employees orthefr irranediate family to place th� in danger of great bodlly harm, those
employees ma'/ be: excused from duty. Alrf employee so axcusec:I shM make eJef't attempt to contact
the Employer at their regular Postal facility to report the ciroumstan°T in detail prior to their reporting time.

seCilONS 4 � 12-ANNUAL 1..EAVE 

A. Toe annual leave year shaH be the Postal ieave year, beginning Wittl ithe first full pay psrlod week In
January, excluding the first two full weeks In Deoeml>M. 1 

a. Scheduled annual leave as pO$l'ed oil the etn'lual leave boaru $hall J _in on Mond3y, empioyees shell
,;t_ sign up in the sedion whefe they regularly petfoon the majority of� bargaining work.
7
c. De<:ember Is designated as sign-up month for tl1e annual leave �. The utection of annual leave 

shall begin on 1h8 first T�y Jn December. starting at 11 :00 AM, employees, by seniority, shalt make
their selections. A1ter being notffied that it is their opportwlity to sig

!

n up, an employee has up to 
twenty-four (24) hours or the next business d::rf t.a submit their bid • each applfcable cycle of 2f'lnual !eaVe.
If an emp!O'Jee is non--scheduled on their a.r, to bid, the: bidding up shall e:eas.a until that employee's
na:d scheduled day. If an employee is oo leave when it is their oppo nity to bid, the bidding cycle shall
cease. The employee will lmmedicrtely be corrtacted and infomled b the Employer of this occwreoce and
requested to come In to their Postal facility at their earliest coov

T
· orner not to delay the bidding 

process) ana submit their bid(s). 

D. There shall be three cycles of bidding, !n the first cycle of bkldlng

�

n employee shall be granted leave within 
the choice weeks In � of th$ amount indicated beiow. Awarol of annual leav& shall be by seniority. 
E:3dl employee s.'lall be given a OOVf of PS Forni 3971, In dupl so they may submit thefr bld{:s). The 
duplicate CtJP'f shall be lnftlaled by the Employer and returned to empklyee !hefefore. indk;:ating that their 
annual leave request has been granted by the Employer. 

E. Emplcyees must have sufficient earned leave available to cover their leave reql.le$t. employees who have
used up tileir annual leave{through the use of emergency leave or elf annti2I leave In daily US&) ffifI'/
be. granted �ve \.Vifhout Pay to cover their bkl annual leave if a�ved by the Employer. 

Earning 13 days per year -10 days, 
earning 20 days per year -15 days. 
E:amlng 28 days peryear-15 days 

i 

F. In the first cycle of bidding, regular empk,yees may request annual � wrth up to two (2) selections
wtthln the choice week:s in units af fMl (S) 0C' (10) da�, accon:!ing to s«ik:lrity,

G. During second cycie of bidding, regular employees may request, In �nits of ffve (5} days thefemaining leave the employee will earn d1Jring the leave year, aCCO('Cling to senlorny.
H. During ttte third cycle of b!&d1r,g employees wiU � allowed � sign � for all remaining annual leavethey have earned and lta\le left sftet the second cycie, Including carfycver leave 1rom pre�

year(s), aCCOl'ding to seniority, : 

I, After :he th!� (3) cycie is complete, �iog vacancies in ann1Jc1I k.eve (other than c-=nceled leave)
shall be posted by the Employer and remain opeo fb!' application on[ first come, ftrst served basis. 
E. .. jjlcy� may rnake- appl!cation for any part of or� on e PS Fpn-n S971, In d1.1p!icate. 

" 



The duplic:ate copy shall be Initialed and (etumed to the employee. The Employer sh.all grant all 
employee requests tor leave during the vacant weeks provided such request$ have been submitted 
seven m days in advar,ee of the leave period desired and mall, to the e:ldent rxactical, grant 
requests for vacant leave $Ubmitted less than seven (7) days in advance of the leave W':tek desired. 
VVhen more than one employee request: Is �de on tha same day, the amual �ve shell be 
granted by .:seniority. 

J. The leave "board" that Is used for sigrl-(Jp$ sh8'1 be sec:uml by the Employer but, shall be available for 
review 'cy the Union. Type-,,yrittsn copies of the original leave "boan:r for 8aCt1 section shall be posted
in the re:spedjve section of each postal facility at all times aftel' the thrrtl bkk!ing cycle Is completed.

INhen an aMual leave period l:>ecomes vacant, tho Employer shall draw a single line through the vacating
employee's name with the date. and their initial. The Success:I\Jt btddel's name(s) for the vaeated period
shall be added, dated and Initialed by the Employer, Toe Employer, who rnsis'rtam$ the bidding,
c:anceHng and re posting of annual leave shaU provide immediate notfficatian of all �ch actMtlcs
and/or char.ges to the Union.

K. During the third (6) cyde, all employees shall be: required to sign-up fa(' all accrued leave weeks that would
be in excess of the four hundred forty (440) hoors 0: annual leave allowed 1o be carried ovet at the end of
the leave year.

L. The Choice period shaU be Memonal Day week through Labor Day week, with the, addition of Easter week,
Thanksgiving week, Christm3S week and New Year's week.

M. The maximum number of cler!a to be granted annual leave each week shall be thirteen percent (13¾)
In eaeti $«tlon during lnltfal blddlng as indicated. Leave requests submitted after initial bidding shall
be available up to a guarantee of nine percent (9%) or one employee pet section, whichever is gre.rter.
Weeks in the choice period shall be excluded from the nine� (9%) formula and shall be subject
to thlrte-en percent (13%) for all leave reque$1.s.

Huntington Beach Work: Sadiomt. 

1. Dlstributiot1 Clen<s, AM Tour 1 (start Time Beiore 0600) - 92647
Olstnbufion Clerks, AM Tour 1(StartTime Before 0600) -92649

2. Dtstrlbut!on Clen<s, Af.J Tour 1 (Start TI me 8eftlre 0600) � 92848 (Includes AM PSes)

3. Clstributlon Clefl<s1 PM Tour2{Start time After 0600) -

4. Administrative Clerks, Main Office

5. 'Mndow Clerks, Main OffiC$ Qncludes Pool Crerl<s)

8. Bulk Mall Clerks

7. 'Mndow Clerks, Haxton station

8. 

9. 

Oistribulloo Clerks, Haxton Station

Beach Center station Clerks

(includes PM PSEs) 

{ln<:ludes PSEs) 

N. NTi:=1° and PSE employees arc Included in the� group 'Where they regu!ar1y petfurm lhe majority of
their VJOOC 

0. Employ� In Maintenance and the VOMA shall he limited to ooe employee off per week In eaeh
respeeave group.

' 
' 

? . In apP!ring the thirteen percent-nine percent (i 3%-9%), aoy fractions of .50 or mcra shall mean one 



additio� employee. Any fradions less than .50 shall be d!scan:ie<I except that at least one (1) employee In 
the respecttve group shall be gral'lted annual leave, If the lhirteen {13%) and nine (9%) percents do l'l()t 
provide enough vacation Week$ the fraction shall be rounded up to the next whole number. 

Q. Ourfng the first Cycle of biddi!lg when the schedule has �ced beyond an employee for lack of :JUbmltting
an app11C8t!on, the empioyee's application Shall be accepted any Ume wfthln the December sign up month, 
by seniority, Bids shall be approved for available weeks in lhe cho{ce annual� still remainiog.

R. When a.o employee wi$he:s to cancel annual leave week(s) granted; 'Mitten notice mall be given at
(east fourteen {14) days In advance of the starting date f'0!' $Uch annual leave; a.a to give other employe6S
consideraijon time for vacated leave.The employee shall submft a PS Form 3971, in duplicate to
the Emp{oyer dedlntng thefr annual leave week(s). Any c:anceUation by less than foorte!!n (14) days
of the starting date for such annual leave wlll require mutual agreement between the Union and the
enp1oyer. Canceled or vacated atinual leave week(s} shall be l)0Sted for three (3) days and granted.
by senlorify, subject to the nine peroent (9%) fQrmula, except tnat at least one (1) employM in the
respectr./e work. group shall be granted lhla annual leave.

S. A vacarrt annual lea\le week not granted attar being posted for three (3) days by the Employer shall be
then re posted as available fOr occasional leave in units of one (1) day or more on a lirst-eome1 

first--serve<I basis to an employee In the � having th& week, subject to the nine percent (9%) !'Ormula,
except that at least one (1) employee In the respedfve work group shall be granted annual leave.
The employee whc was granted and canceled the annuat leave week stiall be pem,itted the first
opportunity to se!ect and be granted !hi$ available occasionaj leave. Seniority shall then be the
determfning fa<::t:or on other submissions bearing the sama date. Requests stlall be submitted no 18tei' 1han
Tuesday prior to the service week in which leave Is desired. However, the Employer, shall, to the
extent pradical, grant requests for vacant leave submitted later 1han the prior Tuesday. Leave in excess
ot nfne perant (S°A,) may be approved subiect to tha needs of the Emt,lcyer.

T. PS Form 3971 (Request for Leave) and PS Fonn 3189 (Request for Schedule Change) submitted
by the employee shall be rel!Jmed approved or disapproved b)' the Employer within two (2) business days.
Denied requesis may be resubmitted at a � date for reconsideration.

U. Previously granted annual leave shall not be canceled by the Employer if the employee bids onto
a job tn another wort group. If the prevJously grant.ed leave pet1od is available in the employee's
n�11 worlc group, tile employee shall fill that leave period. This employee's vacated leave period
shell then be posted for occasional toave bidding.

W. There shall be allcwed two (2) Union delegates off for the National, Sta"LG and Regional
Conventions. This will be Union Leave 'Nith<>Ut Pay and not �ed as employee annual le.ave.
Juiy duty shall not I» charged to annual leave.

X. Regublr employees may exchange granted annual leave within their� groups. -

Y. Every possible ooosid� shall be given to employees fur epl)(t)()riate leave in sftuatlons of
personal ernerge.,cy, de.slrfng to be atf on specral occasions, for obsefvanca of b!rthdeys, other
non-paid holldays(religlous or 01hefwlsa) and exteoded annual leave shall l:e allowed based
on each lndMdual ciroumst3nce and ro the extent possRlle within the needs of the Employer.

Z. Once an employee completes their pl'Qbation, lhey,sl'laU be given an opportun!tf to sign up for
vacant 3nnual leave periods.

SECTION 13-HOUDAYS 

A. The follo'l'ling orde1' shall be used for holiday scheduling:

1. All full tfrne �ular emolovees who possess the� skills and ha\'e voluoteered to work on theholiday or designated hariday. -· · · 

2. Full time regular volunteer employee:$ YI/hose $Cheduled non--wor1< day's fall:s oo the holiday and possess
the ncce$Sary sk!lls, even though the p-aytMnt of overtime Is required, by :-.eniortty.

3. All PSE employees to the extent possible, even if payimnt of overtime is required, by seniority.

4, Full lime regular employees who r.a;.-e not volul'it�'ed to wodc: their holiday, star'ling wHh lowest seniority.
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5. Full time regular nor>-volunteer employees Whose scheduled non.won,; days falls on th� holiday
or designated holiday and pos:$$8$ the n� skll1$, eve,, though the payment ¢f overtime Is required,
starttng with lowest seniority.

a. Those employees whose holiday falls In conjundion with bid annual leave shall not b� seh9duled to �
the holiday.

C. A srgn-up list shall be poSted at least t'l'l'O weel<s piior to each hol!day schedule being postfMI.

SECTION14-0VeRTIME 

A. • There shall be eight (8) ovenfme desf red lists with thtee categories eacil;
pre-tour, po$t tour, and non-s;c:t,eduled d:t.y a$ follcms:

1. Main Office-Tour 1(B� On Start 11me Before 0500)-92647 Mail Processing/Distribution Clerics
• 92848 Mail ProcesslngJD!stribution Clerks
- 92649 Mail Prooess!ng/Olstrlbution Clerlcs

2. Main Office - Tour 2(Based Qn start Tlme Before 1200) - Distribution Clerks/Bulk Man Clerl<s 

3. Main Office -vVindow SectJon - sales Associates, AdministraliVe and Pool Clerics
4. Beach Center statlon - Clerl(s
5. Haxtoo Sbmoo - 'Nindow Sectfon � Sales Associates

6. Haxton Station -·Mail PreeessinglOistnbution Clen<s
7. Maintenance empio;,ees.

8. Motor Vehlde Employees

B. Employees may sign up fer any nst in theJr re:SpediVe Postal facility. However. employee::J 'MXidng within
the section. where they regularly perform the majority of their bargaining worlc, shaR have preference fer
overtime. Scheduling will be based on needed skills and availability.

C. The Employer stiall rotate overtime for ead1 sec:tlon, beginning with the senior employee, during the
Postal accountlng quarter so that au emp!Oyees desiring overtime in their section may be given
opportunities for such.

0. An employee shall be allowed ta decline an overttrne opportJ.Jnlty three (3) times per quarter.
E. �ployeo...s Ot'l requested schedule changes shall not be allowed to 'M>fk overtime.
F. IMle-rever possible, employees shall be notified one hour In .advance of required overtime bey� thek

schedule and shall be allowed to use a telephone to notify someone that they wlll be working late.

SECTIONS 15 -17 � LIGHT DUTY 

A. Tern porary right duty assignments � defined as any available craft Yt'Ork In the In or Injured employee's craft
which an employee represlinl'ed by the union Is physic.illy able to perform. This shaH bQ delemilned 
through camultatfon betweef'I the Employer, the Unton and shall be guided by the employee's examining
physician's report.

8. The number of light duty. assignments shall be determined by the above.

C. Afler a permanent llght duty a�gnment has been approved puM1ant to Article 13 the dutJes of the
assignment shaU be determined through CQnSUftation between the Employer, lhe Lillrcm, the employee and
$hall be guided by thlll employee's-examining physician's report. 

D. No llgtrt dl.lt'J as.s!gn�nts shall be established on a "make work" basis.

E. Toe Union shall � notffii:d of any pennanent re-assignments made under the Rehabilitation Program.
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F. The Union Shall be notified In advance and In wrttfng of any cross era ft: limited or light duty assignment.
G. The employer shall make every effort to give a light duty employ� eight (8) hoUT$ o: w0rf( wh2re possible.
H. Any employee In a llght duty status shall be� To their bidding and seniority 11ghi:$, subject to the

National Agreement.

SECTION 19 - ?ARKJNG 

A Safe employee pam'ng shall be �ed for all employees. Car pool parl<ing spaees close to the Poml 
faclllty shall be provided ff requested. employees shall not park In assigned parking spaces or In customer 
designated parking s:paces in front of the Postal facility. 

SECTIONS 21 • 22 - SENIORITY ANO Bil) POSTING 

A. Specific ptcvf slons for posting fa( eadl croft are eontained tn the craft pestfng provisions of the
National Agreement

1, All vacant or fW!ffly established assignments and jobs shall be posted for bid on Tuesday at 2:00 PM 
and removed ten (10) days later on Friday at2:CO PM. Results shall be post� the following 
Tuesday at 2!00 PM, 

2. No position :shall be re posted if the ehange lo starting lime is changed one (1) hour or less. (G 6 r-.)

��3·1,3, 11·.i�.b:�:u �e��=n��� �a= �!1!:t==���f�ble) 
credits are added or deleted, 211d/or the ac!dffion of 'Mnda.v dulie$ shall be submitted to the Union and 
it mutual agreement can be reached between the Un!cn, the Emplo)'er, and the employae_ the job shaH 
not be re posted. If there is no agmement, the11 the job shall be re posted. 

B. Successful bfdclefs shaft be �ned lo the reN position at the earliest �ible opportunity, not to
exceed t.wenty-elght days, except In the month of December.

C. · The: Employer shall post, end furnish a CIJf1'/. upon request, tc the Un!cn, an �eel seniority liSt
oo a quarterly basis.

D, ihe Employer shall po.st. and fumish a cor,J, upon request, to the Union, of bid positions and 
successfUt bldde<S as they occur. 

.........._ 
• 

E. No!ke of a5$ignment of unassigned fufl..tkne e� �all be po$ted as tf awartled and the Union
shall he furnished a OOff'I at the lfme of J)O$W'l9,

F. Toe UnJon shall be given an Accounting Period report listing all PfflOMe{ actions tak&n wflhi1l
the previous accouoling period.

G. Toe Employ81' shall recognize the applk::ation of seniority in 8rrf temporal'y reassignment of WOf1<�
In 1he Clek craft from section to sedion, where the Employer has a choice1 ur.deratandlng an<! consldef'lng
that the succcs.sful bidder and/or senSor employee shan wock the duty � as posted and shall oat
be displaced by a junior employee. This does not prohibit the employer from assfgnin9 other employees
to WOri< tile '8$$ignment on a temporary and brief basfs for training purposes ..

H, Employees on leave shall be notffied of ar,y vacancies or newly est3blistled assignments; If �y provide 
a self•addrassad envelope with postaga abched to their in$1:aJtation �net section for IJse In 
sending notifieatlon. 

l.4bor • Managoment 

A. �en the Employer receives correspondenc9 perlain!ng to U.S. Pest Office matlet$ frcrn an �ployee,
rt shall be the Employet'.s rasponslbllity to acknow!edge ar.d respond to $Och corraspcndenoe within
rive (5) worldng days.



B. A L..abor-Managernent meeting snail be scheduled quarterly or more often when necessary at
a time and place mutually agreed upon by ttie Employer and the Union. The total number of
representatives from the Union and Iha employer who shall .dtend these meetings shell be ttn.e (3).

c. Toe Employer shall keep minutes of the LabOf'-Ma�rrt meetin{l$ between the employer
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and lhe Union. A copy shall be furnished to the union within five (5) working days. Before the mintrtes of the
Labor-Management meeting are posted, both parties shall have the opportunltj to review and agree
to their completeness and accuracy.

D, An employee, shall upon request. have the right to inspect his local empl<:lyee file during business 
hours subject to busilre$S conditions. The Union -Shan also have the right, subject to ths above 
condttlons, to inspect 2n employee's local emptoyee f'lle. The t$qU!lSt s.hall be granted within live (5} 
working deys.

S3fotf and H�lth 

A. A Labor-Management Safety and Heatth Committee will include the Union Clerk Chief Steward
or lhelr desf9nee and a Cferl< CUstodian who shall meet at a Employer deslgnal:!!d location
at least quarterly or as necessary.

8. Toe Union Chief Steward or the!r designee and a Clerk Custodian, shall be present for all
safety-related Inspections and meetlngs at each Postal facility. safety and Hea:th shall be
subject rot di$¢.JssJon and/or corrective me8$Ures, CUo-ent For.n 1767 and Fenn 1783
shall be made available fur review and discussion.

C. The Union shall receive copies af official mlmi'.es kept by the Employer and posted within
five {5) worldng days at each Posa! facility and s.�11 also shall receive copies of an sai'ety-re!ated
documents affecl:fng employees represented by the Union.

O. The Union Chief Steward, or thelr deslgnee and a Cieri{ CUstodlan, while scheduled,
shall perlonn a N',onthJy Safely Vl/alk-Through on the Vt01'11roorn floor at eac:-i Postal 'fac:lllty during
business hours and shaH be allowed to infonn tie Employer, or !heir de.sign.!!! of any potential
or :.dive safety h;.?;an:ls or concems.

E. M employee calHng In sick may be asked the nature of their iUness and shall not be requlrecl
to diagnose tll8 illness.

F. An employeowho in the: normli!I coun.e ofa workday repori.S forduty atone Postal facility,
and than move:s to travl!!!I time and reports to another Postal facility to complete all or pe.rt of tht3ir tour
of duty shall, when camng In sick or annual leave, shall only nave to can the Poslsl fsc!lity at whi<:h they
oormally begin their tour of duty. The employee shall not have to make mom than one call to be granted
sick or annual leave.

G. In 1h8 interest of employee pernonal safety, lhc Employer shall, at al\ ttmes, schedule a minimum of
one (1) employee and one (1) supervisor or t.vo (2) employees to be on the woriaoom floor
during the established operating hours of each Postal facility.

SchCKMs 

A A $Cherne committee shall be fomied; compris?ng of two (2) members of� of the parties 
for the conS¥:leradon of appropriate matters relating to scheme. 

B, The ScMme Committee wll meet when there ara enough scheme changes to cause scheme 
traln11'1g or l'l!RShing. Minutes .shall be kept by the Employer and a copy shall be furnished to the UnTon. 

C. The Scheme Committee shall make recommendations to the instaUatfon heed, or their de:signee and
they shall in ttim i�. in writing, th� di� of recommeodi;rtfons of the Scneme committee,
In a timely mariner and a copYs.ialr5tf�tb the ·unton.

0. Before termlnatfng an employee for sct,en-,e failure, they shall be giveo a minimum of fourteen
(14) days before such termination.



Communlc:a1ion 

A. The l:m�ysr shall fuml.sh a bullettn board for the exclusive use af tt'le Union to be placed
il1 each break room at th& �n Office, Beach Center station and li8:don S�. Toe Union
may plse& one literature rack In the break room at the Main Office, 6e:ach Center Statlon
and Haxton S.tatfon.

8. Union repres&ilativ.is shaD not unreasonably be denied access to telephone usage for legitimate
business related 10 the admiolstratfon of the National Agl'ftf'l'l'Crlt and the
Local Memorandum of Understanding.
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This Momo�um af Under:standing !iJ entom on Nov. 16, 2011, at tho US P0:$t ornc.t Huntington �. c..lifomis �7 
bctwuen tho rapr&aentatlvu of tho Unlmd StrtM Post::ll � md the dc:slgnatitd agent or th Union isigrr;r!:Dfy m the 
� Agreement (Huntington Bhcb �� POGtd W� Ucj<>n, AR.-C10, $0� Coasbl Aroa LOC2f) 
pursuant to the �I lnipk)montation Provisions of tho 2010::2.9:IS Natton:tl .Agrnilmont. 

For th& US PO$tal Servico 
ruckBorowle�Postmastod�C 
Huntingr.on Be.itch, Cattfomia 92647 

For the Amerlc:an Poe-bl Workers Union 
ruchard cantu, President: 
Souttn,.,est Coaw!I AflQ l.oclll; AFL-CtO 

_, 




